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       April 30, 2009 
 
Richard Ciprioni  
Director of Commission Operations & Municipal Assistance 
New York State Department of Civil Service  
Alfred E. Smith State Office Building 
Albany, New York 12239 

 
Dear Mr. Ciprioni: 
 
I am pleased to forward to you the interim DCAS Progress Report submitted pursuant to 
the request of the Commission on March 11, 2009.  The submission reports on data from 
the period beginning December 1, 2008 and ending March 31, 2009.  
 
As of March 31, 2009, there were 34,539 provisional employees serving, a decrease of 3,258 
from the May 31, 2008 baseline number of 37,797. 
 
Since the submission and approval of our Provisional Reduction Plan, DCAS has been 
working very closely with City agencies on reducing the number of provisional employees, 
specifically provisional employees who are serving in titles with viable eligible lists.  We 
have made great strides in accomplishing this goal. 

  
The number of provisionals serving in the face of viable eligible lists decreased significantly 
from 12,645 as of May 31, 2008 to 4,457 as of March 31, 2009.  However, even this 
number does not fully illustrate our efforts in that this number includes 1,010 provisionals 
serving in titles for which lists were only recently established. We are pleased that, after a 
highly focused effort both by DCAS and City agencies, we have reduced the number of 
provisionals serving in the face of eligible lists by 65%.  We also recognize that in certain 
cases, agencies have experienced unavoidable delays in addressing their provisionals and, in 
other cases, there are reasonable explanations for the existence of provisionals as noted on 
the report.  Some outstanding issues include: 

 
o Eligibility Specialists in the Human Resources Administration (HRA): 

As discussed in our previous report submission, HRA provisionally appointed over 
800 individuals to the title of Eligibility Specialist during a period when no civil 
service list was in existence for this title.  As you are aware, in order to comply with 
legal mandates regarding eligibility determinations for social service benefits, we 
have requested an extension until October 2009 to completely replace all provisional 
Eligibility Specialists. We expect to replace these provisionals in several groups in the 
coming months.  
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o Child Protective Specialist in the Administration for Children’s Services (ACS):  
There are significant operational concerns regarding rapidly replacing employees, 
who although provisionally appointed, have been trained and have become 
experienced Child Protective Specialists.  In addition, historically, the numbers of 
names on the eligible lists for this title have been insufficient.  However, several 
exams have been administered for this title (including several at our new 
Computerized Testing Center) and we expect that this will result in a large decrease 
in the number of provisionals shortly. 
 

o EMS-EMT and EMS-Paramedics in the Fire Department (FDNY): 
The number of provisional employees in these titles continues to be dramatically 
reduced.  As of March 31, 2009, there was a decrease of 347 EMS employees serving 
provisionally.  However, EMS-EMTs and EMS-Paramedics represent particularly 
challenging titles with respect to compliance with Long Beach.  First, the manner in 
which EMS-EMTs and EMS-Paramedics are investigated and appointed – that is, in 
periodic academy classes of large numbers of new appointees – renders it difficult 
and potentially dangerous with respect to public safety for the FDNY to replace all 
of its provisional employees in these titles within a short period of time, rather than 
in a phased program tied to the academy class schedule.  Additionally, while 
examinations for these positions are among the most frequently and regularly 
administered exams by DCAS, it has been difficult to maintain adequate lists which 
can meet the needs of the FDNY, resulting in the retention of provisional 
appointments.  For example, with respect to the title EMS-Paramedic, while 276 
provisional employees remain as of 3/31/09, the six existing eligible lists in total 
yielded only 261 applicants, and we fully anticipate that the existing lists will be 
exhausted after the summer academy classes.  This illustrates the difficulty in 
establishing lists which could ever replace all provisional EMS employees, one of the 
key bases for our Plan proposal to have this title reclassified into the non-
competitive class. 
 

o Transit Authority (TA) Titles: 
We have notified TA of its provisionals serving in the face of viable eligible lists.  
However, the speed with which these provisionals are being resolved and the 
magnitude of the number of provisionals reduced are not what we would deem 
satisfactory. 

 
In addition, DCAS continues to advance the Plan proposal regarding the divestiture 
of TA.  In a series of preliminary meetings, we discussed with TA the terms and 
technical issues related to TA’s request to use the DCAS databases.  We again met 
with TA to review the agency’s proposed targets for the divestiture on March 26, 
2009.  Two additional meetings occurred in April; one to discuss details of the 
drafted legislation and the other to assess the budget issues related to the transfer of 
jurisdiction.  The next meeting with TA is scheduled to be held tomorrow, May 1, 
2009. 

 
These outstanding issues will continue to be addressed by DCAS in our effort to reduce 
provisionals while taking into consideration the operational needs of New York City 
government. 
 
It is also critical to emphasize we are succeeding in changing the culture of the City with 
respect to the civil service.  For example, 13,968 applicants filed for the Clerical Associate 
exam in January 2008, compared against 8,182 applicants who filed for the same exam in 
March 2001.  While that 71% increase may not be entirely due to our efforts with respect 
to Long Beach, we are convinced that the biggest share of that increase is.  We also know, 
through our own efforts at reducing provisionals at DCAS and through our agency 
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directives, that agencies are strongly encouraging their employees to file for civil service 
examinations.  We are committed to continuing this cultural change which will encourage 
more provisionals to become permanent civil servants.  An increase in the number of 
applicants will better ensure lists that can satisfy the needs of the City. 
 
We have also made progress in our continued efforts to resolve provisional appointments 
through classification actions.  On December 16, 2008, DCAS held its first jurisdictional 
classification hearing on the titles of Executive Program Specialist, Strategic Initiative 
Specialist, and Confidential Strategy Planner. Documentation on this hearing and these 
titles was sent to the State Civil Service Commission on February 12, 2009 and we are 
eagerly awaiting your reply. On April 6, 2009, we held another hearing to reclassify 16 
Information Technology titles into the non-competitive class and two more hearings for 
four titles are scheduled for May. We have also recently completed several classification 
actions.  The details of these actions will be reported later in the calendar year as they are 
implemented.  These actions, which consolidated several title series, will have the dual 
effect of reducing the number of examinations we will need to give in the future and 
reducing the number of provisionals. 
 
I turn now to the specific issues raised in your March 11, 2009 letter. 
 
Summary of Recommended Changes and Actions Needed for Full Compliance, 
Recommended Changes #1: 
 

• DCAS should provide a complete listing of all examinations planned for the upcoming year on an 
annual basis every July.  

 
DCAS agrees to provide a complete listing of all examinations planned for the 
upcoming fiscal year on an annual basis in July. 

 
Summary of Recommended Changes and Actions Needed for Full Compliance, 
Recommended Changes #2: 
 
Titles with Provisionals Serving 
 

• Termination of provisional appointments in four titles for which a mandatory eligible list has been 
certified, but in which provisionals continued to serve;  

 
For the title of Eligibility Specialist, the delay in termination of provisional 
appointments is outlined earlier in this letter. 
 
For the titles of Child Protective Specialist and Traffic Enforcement Agent, the 
agencies exhausted the eligible lists prior to March 31, 2009, but the lists have 
recently returned to viable status due to restorations.  The agencies are using the 
remaining eligibles on the lists to reduce provisionals in these titles.  
 
Hiring pools were held for the title of Caseworker in March and early April; the 
agency will use the eligible list to replace provisionals.   

 
• Certification of 78 mandatory open-competitive eligible lists in existence for titles in which 

provisionals are serving regarding which no action has yet been reported;  
• Certification of the 13 mandatory promotion eligible lists for titles in which provisionals are serving 

regarding which no action has yet been reported;  
• Certification of any of the eligible lists for "Titles With Three or More Eligibles on Combined 

Certification of Open-Competitive & Promotion Lists" that are mandatory; and  
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• Provide an explanation regarding any circumstances which led to non-compliance with any of the 
above-required actions.  

 
In the submission we provided to the State on August 8, 2008, we included 
Appendix F: Provisionals Serving in Titles with Viable Eligible Lists.  The titles in which 
eligible lists exist are constantly changing as provisionals are replaced, new eligible 
lists are established, existing eligible lists become nonviable (and become viable 
again due to restorations), or eligible lists expire.  We have noted the differences 
between the August 2008 and April 2009 submissions in Appendix F: Provisionals 
Serving in Titles with Viable Eligible Lists Annotated report attached. 

 
When there are provisionals serving in titles with viable civil service lists, DCAS 
certifies eligible lists to agencies with provisionals serving in those titles.  As you 
know, pursuant to our Rules, agencies have 30 days to take action on the 
certification, and may request another 30-day extension, if needed.  At the end of 
the 60 days, the disposition actions are returned to DCAS for review and audit.  
This cycle may occur more than once, and, therefore, the end result of removing all 
provisionals in that title is not achieved by a one-time certification.  It is an on-
going process and DCAS works very closely with agencies to ensure that civil 
service rules and regulations are being followed.   
 
Please note that the remaining 78 open competitive lists have been certified to City 
agencies.  You may have noted a discrepancy where, although there were 82 titles 
reported in the open competitive section of Appendix F: Provisionals Serving in Titles 
with Viable Eligible Lists, only four of those titles were noted in our Progress Report.  
This does not mean actions were not taken on the remaining 78 open competitive 
titles.  The Progress Report is limited to titles where designated actions (i.e., an 
exam was held, a list was published or a list was established) were taken within a 
specific six-month period.  Therefore, titles with viable eligible lists may not always 
appear on the Progress Report. This is also true of the 13 promotion lists and the 
remaining eligible lists that are both open competitive and promotional. 

 
160 Remaining Titles 
 

• DCAS should submit its plans regarding the actions planned to permanently fill each of the 160 
titles in which provisionals are serving, which DCAS indicates now will be addressed in the fifth 
year of the Plan using a mixture of permanent competitive class appointments and classification 
actions as the plans for these titles are developed during the course of the Plan.  

 
DCAS is working diligently to achieve substantial compliance under Section 
65(5)(b) of the New York State Civil Service Law, where the City must reduce the 
number of provisional appointees to no more than 5% of those serving in 
competitive class titles within five years of October 22, 2008.  DCAS will continue 
to address the issue of provisionals in City service through a continuation of the 
efforts noted in the Plan and in accordance with the number of provisionals 
serving at the time.  We also recognize that, in order to fully address these 
provisionals, interim steps should be taken now.  

 
DCAS is seeking proposals from appropriately qualified contractors to conduct job 
analyses and develop and administer Civil Service examinations.  The selected 
contractor, expected to be in place by the end of this calendar year, will be required 
to adhere to the requirements of the Uniform Guidelines on Employee Selection 
Procedures (1978), and to professional standards as described in the AERA, APA 
and NCME Standards for Educational and Psychological Testing (1999), and the 
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SIOP Principles for the Validation and Use of Personnel Selection Procedures 
(2003). 

 
The goals and objectives of this Request for Proposal (“RFP”) are: 
 
o To have a sound research basis for the title classification actions 

(broadbanding, consolidation or reclassification from competitive to non-
competitive class) on job titles for which DCAS proposes job classification 
actions in its Five-Year Provisional Reduction Plan; and 

o To establish eligible lists based on validated examinations for job titles in which 
provisional employees are serving, but for which no job classification action or 
civil service examination has been proposed by DCAS in its Five-Year 
Provisional Reduction Plan. 

 
Summary of Recommended Changes and Actions Needed for Full Compliance, 
Recommended Changes #3: 
 

• In accordance with the process described in the Plan for the publication and establishment of 
eligible lists for titles examined during the course of the Plan shall be established within 90 days of 
the completion of the subject examination. Mandatory eligible lists established during the course of 
the Plan shall be used to replace provisional appointments with permanent competitive 
appointments in accordance with CSL section 65(3).  

 
As outlined in the August 8, 2008 submission, DCAS defines a completed 
examination as an examination in which all of the component parts have been 
completed.  Below is an annotated Appendix G: Completed Examinations with no 
Eligible Lists Established, which shows the status of titles where there were 
provisionals serving. 

 

Exam Title 
Test 
Date Comments 

Light Maintainer 06/05/07 Established 5/7/08,  
45 provisionals serving in TA 

Bus Maintainer - Group B 05/03/07 Established 5/7/08,  
eligible list is nonviable 

Associate Education Analyst 05/05/07 Established 8/6/08,  
eligible list is nonviable 

Associate Staff Analyst 05/18/07 Established 8/6/08,  
eligible list is nonviable 

Associate Transit 
Management Analyst 05/06/07 Established 8/6/08,  

eligible list is nonviable 
Associate Transit 
Management Analyst 
(Operations) 

05/05/07 Established 8/6/08,  
eligible list is nonviable 

Caseworker 06/23/07 Established 7/9/08,  
agency is holding hiring pools 

Electronic Equipment 
Maintainer 06/02/07

Established 2/6/08, provisional was 
replaced but was not updated in the 
personnel system 

Marine Engineer  
(Uniformed-Fire 
Department) 

11/09/07 Established 8/8/08,  
no provisionals serving 

Radio Repair Mechanic 11/17/07 Established 9/17/08,  
eligible list is nonviable 

 





DCAS Progress Report

Examinations, Eligible Lists & Provisionals Resolved Through Competitive Means

Report Date: 4/30/09
Eligible List Administration

Titles Scheduled and/or 
Subject To Action This 
Reporting Period

Number of 
Provisionals 
Serving In 
Title

No. of 
Appointments 
Made **

Scheduled 
Date of 

Examination

Date 
Examination 
Was Held

Date 
Examination 
Was 
Completed

Date Eligible 
List 
Established

Date(s) 
Certified

No. of 
Eligibles on 
List at 
Establishment

No. of Eligibles 
Remaining on 
List

Code for 
Action 
Comments

Total Provisionals 
Remaining Per Title 
(if any) +

ARCHITECT                         42 0 1/28/09 3/25/09 3/26/09 98 98 D 44
ASSOCIATE SANITATION 
ENFORCEMENT AGENT 13 0 12/20/08 12/20/08 0 13

BUS OPERATOR                 0 0 3/4/09 3757 E 0
CAPTAIN (FIRE) 0 0 12/6/08 12/6/08 E 0
CASEWORKER 273 7 12/1/08 12/1/08 73 A 71
CHILD PROTECTIVE 
SPECIALIST                         1254 311 2/18/09 2/18/09 2/20/09 - 

3/26/09 386 192 B 834

CHILD WELFARE 
SPECIALIST 
SUPERVISOR

25 0 1/31/09 1/31/09 0 23

CIVIL ENGINEER                 90 0 2/11/09 165 165 90
COMPUTER SYSTEMS 
MANAGER                            848 90 1/7/09 1/7/09 1/9/09 - 

3/31/09 270 104 D 789

CONDUCTOR 0 0 12/6/08 12/6/08 E 0
CONSTRUCTION 
PROJECT MANAGER 161 0 3/28/09 3/28/09 0 189

CORRECTION OFFICER     0 0 1/21/09 1/21/09 1714 E 0
DISPATCHER (SURFACE 
TRANSPORTATION)            0 0 2/25/09 2/25/09 2/26/09 1017 E 0

DOCKBUILDER                    9 1 2/11/09 2/11/09 2/17/09 - 
2/20/09 21 20 8

EMERGENCY MEDICAL 
SPECIALIST-EMT                735 342 12/10/08 12/10/08 3/18/09 761 284 B 389

EMERGENCY MEDICAL 
SPECIALIST-PARAMEDIC   328 93 1/14/09 1/14/09 1/26/09 - 

3/16/09 133 44 B 276

ENVIRONMENTAL POLICE 
OFFICER 0 0 1/2/09 1/2/09 E 0

EVIDENCE AND 
PROPERTY CONTROL 
SPECIALIST

67 0 2/21/09 2/21/09 0 64

Examination Scheduling and 
Administration

April 30, 2009  (Data as of 3-31-09) Page 1 of 4



Eligible List Administration

Titles Scheduled and/or 
Subject To Action This 
Reporting Period

Number of 
Provisionals 
Serving In 
Title

No. of 
Appointments 
Made **

Scheduled 
Date of 

Examination

Date 
Examination 
Was Held

Date 
Examination 
Was 
Completed

Date Eligible 
List 
Established

Date(s) 
Certified

No. of 
Eligibles on 
List at 
Establishment

No. of Eligibles 
Remaining on 
List

Code for 
Action 
Comments

Total Provisionals 
Remaining Per Title 
(if any) +

Examination Scheduling and 
Administration

FIRE PROTECTION 
INSPECTOR 15 0 1/24/09 1/24/09 2 A, G 18

HEATING PLANT 
TECHNICIAN (HOUSING 
AUTHORITY)                

170 42 1/21/09 1/21/09 1/28/09 44 2 G 121

INSPECTOR (HOUSING)     213 0 1/14/09 1/14/09 1/27/09 - 
3/9/09 191 191 208

JOB OPPORTUNITY 
SPECIALIST 660 0 1/24/09 1/24/09 0 694

LANDSCAPE ARCHITECT   11 0 3/4/09 12 12 10

MAINTENANCE 
SUPERVISOR (STORES) 0 4 2/7/09 2/7/09 E 0

MAINTENANCE 
SUPERVISOR (SURFACE) 0 3 1/10/09 1/10/09 E 0

MAINTENANCE 
SUPERVISOR 
(TELEPHONES)

6 0 12/20/08 12/20/08 0 9

MAINTENANCE 
SUPERVISOR 
(VENTILATION AND 
DRAINAGE)           

0 2 12/3/08 12/3/08 1/8/09 - 
2/19/09 19 17 A 1

MANAGEMENT AUDITOR 90 0 12/13/08 12/13/08 0 110

MECHANICAL ENGINEER   42 7 2/4/09 2/4/09 2/12/09 - 
3/31/09 81 66 36

MECHANICAL 
MAINTAINER - GROUP C 6 0 3/9/09 3/9/09 1 A, G 6

POLICE OFFICER                0 1 12/24/2008 - 
1/9/2009

12/24/2008 - 
1/9/2009 1/14/09 8230 E 0

POWER CABLE 
MAINTAINER                        40 1 1/14/09 1/14/09 1/27/09 1 0 42

POWER MAINTAINER, 
GROUP B                             24 23 1/21/09 1/21/09 1/28/09 28 2 G 8

PROBATION OFFICER 27 0 12/13/08 12/13/08 9 A 30
REVENUE EQUIPMENT 
MAINTAINER 0 0 12/20/08 12/20/08 E 0

April 30, 2009  (Data as of 3-31-09) Page 2 of 4



Appendix F: Provisionals Serving in Titles with Viable Eligible Lists (annotated)

Type Title Code Title Description

# 
Provisionals 

as of 
5/31/08

# Eligibles 
Remaining 

as of 
5/31/08

# 
Provisionals 

as of 
3/31/09

# Eligibles 
Remaining 

as of 
3/31/09 Comments

OC 31313 Asbestos Handler 2 67 1 Resolved but not updated in personnel system
OC 21210 Assistant Architect 21 15 20 Eligible list is nonviable in agency(ies) with provisional(s)
OC 20510 Assistant Chemical Engineer 2 26 0 No provisionals
OC 20310 Assistant Electrical Engineer 1 69 0 No provisionals
OC 20617 Assistant Environmental Engineer 2 10 0 No provisionals
OC 21310 Assistant Landscape Architect 10 14 5 Eligible list is nonviable in agency(ies) with provisional(s)
OC 20410 Assistant Mechanical Engineer 3 47 0 No provisionals
OC 22405 Assistant Plan Examiner (Buildings) 11 125 0 No provisionals
OC 60947 Assistant Program Specialist (Correction) 1 183 0 No provisionals
OC 40491 Assistant Retirement Benefits Examiner 42 278 0 No provisionals
OC 52316 Associate Job Opportunity Specialist 88 25 131 List moves from nonviable to viable due to restorations

OC 92005 Carpenter 101 208 4
- Three provisionals are in the process of being made permanent; and
- One provisional is in the process of being terminated

OC 52304 Caseworker 307 20 71 73 Hiring pool on 4/6/09
OC 10605 Cashier 20 371 0 No provisionals
OC 52366 Child Protective Specialist 1276 749 834 192 List moves from nonviable to viable due to restorations
OC 52369 Child Welfare Specialist 3 357 2 Resolved but not updated in personnel system
OC 81303 Climber and Pruner 40 3 33 Eligible list is nonviable in agency(ies) with provisional(s)
OC 91762 Communication Electrician 5 59 0 No provisionals
OC 13620 Computer Aide 118 419 1 System mismatch being resolved
OC 13651 Computer Programmer Analyst 3 373 0 No provisionals
OC 13632 Computer Specialist (Software) 63 652 71 List expired 10/20/08
OC 34202 Construction Project Manager 159 3 189 Eligible list is nonviable in agency(ies) with provisional(s)
OC 51611 Consultant (Early Childhood Education) 22 3 22 Eligible list is nonviable in agency(ies) with provisional(s)
OC 91529 Deckhand 50 19 64 Eligible list is nonviable in agency(ies) with provisional(s)
OC 30312 Deputy City Sheriff 3 328 0 No provisionals
OC 12628 Education Analyst 9 211 0 No provisionals
OC 12750 Education Analyst Trainee 10 507 0 No provisionals
OC 91722 Electrician's Helper 3 114 0 No provisionals
OC 10104 Eligibility Specialist 806 110 419 940 Agency requested extension
OC 53053 Emergency Medical Specialist - EMT 684 443 389 284 List moves from nonviable to viable due to restorations
OC 20113 Engineering Technician 12 37 0 No provisionals
OC 20121 Estimator (Electrical) 2 12 0 No provisionals
OC 20122 Estimator (General Construction) 11 31 0 No provisionals
OC 20123 Estimator (Mechanical) 1 5 1 Eligible list is nonviable in agency(ies) with provisional(s)
OC 71105 Fingerprint Technician Trainee 1 710 0 No provisionals
OC 71010 Fire Alarm Dispatcher 11 25 6 List moves from nonviable to viable due to restorations
OC 31661 Fire Protection Inspector 25 26 18 Eligible list is nonviable in agency(ies) with provisional(s)
OC 31113 Fraud Investigator 40 36 55 List expired 11/10/08
OC 90716 Glazier 8 23 0 No provisionals
OC 91415 Graphic Artist 17 163 0 No provisionals
OC 80201 Housing Assistant 38 322 37 List expired 10/6/08
OC 22507 Housing Development Specialist 1 42 0 No provisionals
OC 90511 Housing Exterminator 2 3 3 List expired 2/9/09
OC 31305 Industrial Hygienist 6 8 10 Eligible list is nonviable in agency(ies) with provisional(s)
OC 31622 Inspector (Construction) 75 15 79 Eligible list is nonviable in agency(ies) with provisional(s)
OC 33995 Inspector (Consumer Affairs) 7 15 6 List expired 3/2/09

Updated as of 3/31/09 Page 1 of 3



Appendix F: Provisionals Serving in Titles with Viable Eligible Lists (annotated)

Type Title Code Title Description

# 
Provisionals 

as of 
5/31/08

# Eligibles 
Remaining 

as of 
5/31/08

# 
Provisionals 

as of 
3/31/09

# Eligibles 
Remaining 

as of 
3/31/09 Comments

OC 31623 Inspector (Electrical) 8 50 0 No provisionals
OC 31105 Investigator 7 409 0 No provisionals
OC 52314 Job Opportunity Specialist 591 51 694 Eligible list is nonviable in agency(ies) with provisional(s)
OC 52295 Juvenile Counselor 100 183 94 List moves from nonviable to viable due to restorations
OC 90698 Maintenance Worker 207 7 210 Eligible list is nonviable in agency(ies) with provisional(s)
OC 91225 Metal Work Mechanic 4 36 0 No provisionals

OC 91212 Motor Vehicle Operator 58 405 11 177

- Eight provisionals are in an agency with a Selective Cert for Class 2 License;
- Two provisionals are resolved but not updated in system; and
- One provisional is in the process of being resolved

OC 11702 Office Machine Aide 86 41 1 Resolved but not updated in personnel system
OC 91628 Oiler 11 342 0 No provisionals
OC 91830 Painter 6 46 0 No provisionals
OC 10144 Police Administrative Aide 408 53 379 List expired 3/31/09
OC 71012 Police Communications Technician 155 106 204 List moves from nonviable to viable due to restorations
OC 51810 Probation Officer 23 18 30 9 List moves from nonviable to viable due to restorations

OC 12158 Procurement Analyst 138 574 4

- Two provisionals are in the process of being terminated;
- One provisional was resolved but not updated in personnel system; and 
- One is in the process of being made permanent

OC 51454 Program Officer (Department for the Aging) 1 34 1 Eligible list is nonviable in agency(ies) with provisional(s)
OC 22426 Project Manager 41 123 3 17 Transit needs to resolve
OC 51191 Public Health Adviser 241 151 168 List moves from nonviable to viable due to restorations
OC 51195 Public Health Adviser (School Health) 43 75 28 List moves from nonviable to viable due to restorations
OC 51110 Public Health Educator 13 56 0 No provisionals
OC 51181 Public Health Epidemiologist 34 11 55 List expired 10/9/08
OC 51011 Public Health Nurse 30 62 16 Eligible list is nonviable in agency(ies) with provisional(s)
OC 51022 Public Health Nurse  (School Health) 133 78 118 List moves from nonviable to viable due to restorations

OC 31215 Public Health Sanitarian 128 7 89
- 88 provisionals are in an agency where the eligible list is nonviable; and
- One provisional is in the process of being terminated.

OC 60910 Research Assistant 134 345 2 Resolved but not updated in personnel system
OC 71681 Sanitation Enforcement Agent 13 1846 0 No provisionals
OC 90739 Sewage Treatment Worker 239 6 260 Eligible list is nonviable in agency(ies) with provisional(s)
OC 52613 Social Worker 53 279 23 8 Being resolved
OC 80184 Space Analyst 42 3 38 Eligible list is nonviable in agency(ies) with provisional(s)

OC 70810 Special Officer 156 232 94 7

- 77 provisionals are in an agency where the eligible list is nonviable;
- 12 provisionals are in an agency where a hiring pool being held;
- Three provisionals are being resolved; and 
- Two provisionals are resolved but not updated in personnel system.

OC 12626 Staff Analyst 32 246 20 List expired 1/19/09
OC 12749 Staff Analyst Trainee 63 1019 0 No provisionals
OC 91926 Steam Fitter's Helper 9 88 0 No provisionals
OC 53055 Supervising Emergency Medical Service Specialist 1 191 1 List expired 2/9/09
OC 35116 Taxi and Limousine Inspector 18 225 17 143 Selective Cert for Safety & Emissions Certificate
OC 91940 Thermostat Repairer 12 17 0 No provisionals
OC 90910 Traffic Device Maintainer 42 8 45 List moves from nonviable to viable due to restorations
OC 71651 Traffic Enforcement Agent 795 84 521 203 Hiring pool on 4/16/09 and 4/20/09

Promo 80205 Assistant Housing Manager 4 430 0 No provisionals
Promo 55038 Associate Human Rights Specialist 3 4 1 Eligible list is nonviable in agency(ies) with provisional(s)

Updated as of 3/31/09 Page 2 of 3



Appendix F: Provisionals Serving in Titles with Viable Eligible Lists (annotated)

Type Title Code Title Description

# 
Provisionals 

as of 
5/31/08

# Eligibles 
Remaining 

as of 
5/31/08

# 
Provisionals 

as of 
3/31/09

# Eligibles 
Remaining 

as of 
3/31/09 Comments

Promo 33996 Associate Inspector (Consumer Affairs) 7 22 0 No provisionals
Promo 31121 Associate Investigator 103 53 91 Eligible list is nonviable in agency(ies) with provisional(s)
Promo 35143 Associate Taxi and Limousine Inspector 1 26 0 No provisionals
Promo 52367 Child Protective Specialist Supervisor 181 8 179 List expired 7/14/08
Promo 52370 Child Welfare Specialist Supervisor 26 82 23 Eligible list is nonviable in agency(ies) with provisional(s)
Promo 13621 Computer Associate (Operations) 17 45 16 List expired 10/27/08
Promo 91619 Heating Plant Technician (Housing Authority) 146 3 121 Eligible list is nonviable in agency(ies) with provisional(s)
Promo 60440 Recreation Supervisor 71 4 73 Eligible list is nonviable in agency(ies) with provisional(s)
Promo 70815 Senior Special Officer 53 18 72 Eligible list is nonviable in agency(ies) with provisional(s)
Promo 90769 Supervisor Elevator Mechanic 6 20 1 Eligible list is nonviable in agency(ies) with provisional(s)
Promo 60820 Supervisor of School Security 2 28 1 Eligible list is nonviable in agency(ies) with provisional(s)

Both 40517 Associate Accountant 84 147 4
- Three provisionals are resolved but not updated in personnel system; and
- One provisional is a data error being investigated

Both 40503 Associate Management Auditor 27 58 0 No provisionals
Both 92205 Bricklayer 1 21 0 No provisionals
Both 92210 Cement Mason 21 54 0 No provisionals

Both 13631 Computer Associate (Software) 32 441 2
- One provisional is resolved but not updated in personnel system; and
- One provisional has a data error that is being investigated

Both 13611 Computer Associate (Technical Support) 27 150 3 108 Transit needs to resolve

Both 80609 Custodian 71 272 4
- Three provisionals were resolved but not updated in personnel system; and
- One provisional is in the process of being terminated

Both 91717 Electrician 73 303 0 No provisionals
Both 90710 Elevator Mechanic 17 37 12 Eligible list is nonviable in agency(ies) with provisional(s)
Both 53054 Emergency Medical Specialist - Paramedic 280 35 276 44 List moves from nonviable to viable due to restorations
Both 91556 Mate (Ferry) 53 54 3 Eligible list is nonviable in agency(ies) with provisional(s)
Both 22410 Plan Examiner (Buildings) 11 17 14 Eligible list is nonviable in agency(ies) with provisional(s)
Both 80112 Real Property Manager 8 99 0 No provisionals
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SCHOOL SAFETY AGENT 133 0 12/20/08 12/20/08 78 A 308

SENIOR SEWAGE 
TREATMENT WORKER       89 0 1/28/09 1/28/09 2/2/09 241 241 87

SERGEANT  (POLICE) 0 58 2/7/09 2/7/09 E 0
SEWAGE TREATMENT 
WORKER 248 1 2/21/09 2/21/09 0 260

SHIP CARPENTER              6 0 2/18/09 9 9 6
SIGNAL MAINTAINER 18 0 1/13/09 1/13/09 27 A 16
SUPERVISING DEPUTY 
SHERIFF-AL I ((ONLY))       0 1 12/24/08 12/24/08 1/6/09 14 E 0

SUPERVISING FIRE 
ALARM DISPATCHER 8 0 12/20/08 12/20/08 0 12

SUPERVISING POLICE 
COMMUNICATIONS 
TECHNICIAN                

13 0 2/11/09 2/11/09 2/18/09 47 47 11

SUPERVISOR I (SOCIAL 
SERVICES) 158 0 1/31/09 1/31/09 0 162

SUPERVISOR I (SOCIAL 
WORK) 31 0 1/31/09 1/31/09 0 31

SUPERVISOR OF 
HOUSING STOCK 
WORKERS

4 0 12/13/08 12/13/08 0 4

SUPERVISOR OF OFFICE 
MACHINE OPERATIONS 41 0 2/28/09 2/28/09 0 40

SUPERVISOR OF STOCK 
WORKERS 84 0 12/13/08 12/13/08 0 84

TRACK EQUIPMENT 
MAINTAINER 17 0 3/10/09 3/10/09 1 A, G 16

TRAFFIC ENFORCEMENT 
AGENT 724 0 12/1/08 12/1/08 203 A 521

TOTAL 5641

*If the total number of resolved provisional appointments is less than the number of provisional appointments scheduled for resolution in the performance targets, an 
explanation of the reasons why the target has not been met, and a schedule for resolution of the provisional appointments is needed under separate cover.

 + This cannot be a formula since appointments are made for a variety of different reasons, not always to replace provisionals. 
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**Appointments made may include filling vacancies as well as replacing provisionals.

Code for Action Comments
A - Eligibles remaining on lists established prior to the reporting period.
B - Multiple lists were established; some lists were established prior to the reporting period.
C - This is a promo only list; appointments were made in agencies with no lists.
D - Provisional appointments were made prior to list establishment.
E - "No. of Eligibles Remaining on List" is not reported as no provisionals were serving during the reporting period.
F - Multiple lists established; Old List is non-viable; New List recently established.
G - List is currently non-viable.
H - Data Error Being Investigated.
I - Provisionals Resolved after 03/31/09 Charter.
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